REQUEST FOR ASSISTANCE (RFA) FORM 
INTAKE INTERVIEW LOG 


Date: 3/5/18 


Interviewer : Lafayette Baker 


RFA #18-26 


Name of Person(s) Requesting Assistance: 


Contact Numbers (telephone, e-mail, etc.): 



Status of Person(s) Interviewed (title, position, student status, etc.): Student 


Requested Assistance Pertaining To (name, position, policy, project, etc.): WWU Club I 


To the best of your knowledge, please fill out the following: 


Interviewee Status: 

Male □ Female □ 

Administrator □ 

Faculty □ Staff □ 

Student □ 

Concern Regarding: 

Male □ Female □ 

Administrator □ 

Faculty □ Staff □ 

Student □ 

Category: (Please check at least one) 




□ Age 

□ Color 

□ Creed 

□ Disability 

□ Veteran Status 

□ Marital Status 

□ National Origin 

□ Race 

□ Religion 

□ Retaliation 

□ Sex/Gender 

□ Sexual 

□ Sexual Orientation □ Employment 

□ Genetic 


Harassment 



Information 

□ Gender Identity or Expression 





Time Line 

Date 

Item 

Comments 

3/5/18 

^^j^^with^J 

LB explains the EO Office Resolution processes, “Protocol,” including 
differences between the informal resolution process and filing a formal 
discrimination complaint. LB also discusses the EO Office’s limits on 
confidentiality (including the Public Records Act) and th^prohibition against 
retaliation, as well as resources and reporting options. ^Vindicated he did 
not want to file a formal complaint and that he wanted arnnformal resolution 

If explained that he was part of the AS ClutHHm|H^HH He 
Delieves he was asked to quit because of his disaBmt^^ai^nstea^T 
talking to LB, it would be better if he typed a statement because of his 
disability. 

3/15/08 

emailed LB his 
statement 


3/15/08 

SGS and LB called 

SGS and LB clarified with^Hif he wanted to file a formal complaint or 
continue with the informal reso!utioin>rocess because the document he sent to 
LB was titled Formal Complaint^J indicated that he was interested in an 
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informal resolution. SGS then askedto resend his statement with an 
updated cover page. 

3/21/08 

emailed LB 

attached his statement with a new informal statement cover page. 

3/27/18 

LB emailec^J to 
set up a follow-up 
meeting 


4/11/18 

LB met with^J 

SinceReport had non-EO issues in it, the following summarizes his EO- 
relatec^oncerns: 

fcjl stated sent him an email asking him to quit the 

|||1| §jg|felun^mai^a^uoundabout way of asking him to quit purely for 
social reasons that are inherently tied to his disability. 

H indicated that one of the members asked him if he was autistic. And 
several members of the team called him a “Spaz.” However, he does not 
remember which members. 

^Hexplained that^^^^^^^^H, told him to stop being awkward. And 
^TcallecUiim weircu^^mprof^^^il when he brought up a concern about 
another^Jmember.Hsaid^^J told him it could jeopardize his statue 
with the team if he criticlzea that member. 

H said other members of the team also called him weird, but he cannot 
remember which members. 

explained that he talked tc^H member about 

concerning behavior regarding eumlfual friend. An^n^olTOm he was 
probably imagining things, and he has a tendency to do that. He thought she 
made that comment because of his disability. 

indicated that Jun^O^^hen they wer^r^^^H for ar^m 
festival. In their hotel,anc^^J were mimicking nov^ney 
thought a deaf person rnighHoun^And they were joking and laughing while 
they were doing it. 

said the club members ignored him during their group discussions. Hjj| 
explained that he would often raise his hand because he wanted to talk, ana 
they would not call on him to speak. 

"/ .■wants b^^art of^H again. They asked him to quit, and he did not 
want to quit.^Jwoulcuilso like some type acknowledgment or apology about 
the way they treated him. 

^^xplained that EOO cannot guarantee any outcomes, but we can assist 
with his concerns. 

Note: When LB interviewed member of theHnsee below. He indicated 
mhad concerns about being treated unfaln^oecause of his disability, but 
alcniot discuss the disability. 

In addition, LB explained tothat LB would focused on his concerns about 
being treated unfairly becaus^f his disability. And if he wanted to discuss 
some of the other issues he wrote about in his statement^J could schedule 
a meeting with LB to discuss those issues. 
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4/20/18 

LB talked to Jennifer 
Cook, 

AS Club Activities 
Coordinator 

Jennifenndicated that the^p members told her that they asked ^p to 
leave ^^^^P members explained that he was manipulative, lying, and there 
was inappropriate behavior toward women. Jennifer did not have any specific 
examples of the inappropriate behavior toward women. 

Jennifer saic^J members told her that while they were inPP^PPP 
Made an inappropriate joke about Columbine. He said “Peopl^Nmnaerstand 
once 1 bring a gjurU^ampus." In addition, he did not show up for their 
performance in^^^H. 

Jennifer said if club members feel someone is disruptive, they can ask them to 
leave the group. 

4/20/17 

LB Talked to 

Michael Sledge 

Michael indicated UP followed up at the time regarding this; no threat at this 
time. 

4/23/18 

^^j^^ith^^P 

LB explained the EO Office’s Resolution processes “Protocol” (see above). 

PIPexplainecHhat she was unaware tha^^| had a disability^nd she has 
^^^ard any^Jmembers call him weird, a spaz, or awkward.^P told 
^^P he went to counseling for his mental health, but she was unaware of 
any specific disability. 

PPP said tha^J reserved himself frorrUhe group during group 
aiscussions. It is an open discussion, and^H members do not have to raise 
their hand. He did not have much input, anc^ne does not recall a time where 
he raised his hand, and no one acknowledged him. 

indicated that during which was not a^p 

^^PP. she made a voice tna^^SemiK^nA/as^leahjersor^STe said it 
was not intentional. And while the^P group was inPj^^P^^P 
explained that it wa^mx>or taste that they joked abouuTenriaKin^^oice 
during that prior^^^^P that sounded like it was a deaf person. 

P^Psaid Spring quarter 2017, he walked out on p. She didn’t 

Knowmhy he walked out. A staff member said let’s taK^HDreak for water, and 
he never came back. 

■P explained that inHHH he seemed disinterested in what the group 
was trying to do. It seemecUik^ie was purposefully distancing himself from the 
group. And he did not show up for the group’s performance 

4/25/18 

^^j^^ith^^P 

^^Psaid ir^^^^p, he had a sour attitude, and distanced himself from 
the group. They went to central park as a group, and he stood by himself and 
would not walk with the group. Furthermore, they all got on the subway, and he 
got on with th^roup, and he immediately got off right before the subway 
doors closed ^PP said the group was worried about him. 

^^P explained that she wanted to schedule a meeting with him to discuss 
stepping down from the group. And she triedto contact himfourtimes. Buthe 
did not respond, s^h^onsulted with thePPadvisorP^^^p, ancH| 
recommended tha^^H sencMiim an emaiL^^P drarteaanemail, ancT 
PPforwarded the ema!nc^P| 

^PP indicated that based on everything that he did, she would not feel 
comfortable with him being a member of the group. 
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5/4/18 

April 4^^^hneet 

with 

LB explained the EO Office’s Resolution processes “Protocol” (see above). 

^^Jexplained that she has been with^Hsinc^all 2016. She voted for 
^Jto be a member of the team becaus^i^^J skills were really good. 

She does not recall a time when someone called him a spaz, wired, or 
awkward. 

Regarding their mutual friend, HHexplained that she does not recall telling 
him he was probably imaginin^nings. 

m said she also does not recall him raising his hand during meetings, and 
tn^eam ignoring him. She said when he did raise his hand, they would call on 
him, and he was generally quiet during meetings. 

^indicated that in^H^J^J would leave the hotel before the whole 
group. She worried abouuiirT^/nernie left the hotel before the group. And he 
would not respond to messages. She was also frustrated with him because she 
believesis a team, and his action did not seem to support th^eam 

concept.Tr^adition, he did not show up for their performance 

She believes he tried to distance himself from the team when the^er^r^H 

^^fsaid after she was in support of him being asked to leave 

j^^pAfter he wa^skea to leave the team, he kept messaging her at least 
once a week and she blocked him from messenger and text messages. Since 
she blocked him summer of 2017, she is not aware of him trying to contact her. 

She does not recall a time when he put his hand up during a team meetings, 
and no one acknowledged him. 

She does not believe the team took actions toward him because of his 
disability. She was not unaware he had a disability. She tried her best to 
support him. 

5/7/18 

witf^^J 

LB explained the EO Office’s Resolution processes “Protocol” (see above). 

|m explained that he wa^jnaware that^H had a disability. In addition, 
n^iever heard anyone cal^J a spaz, awxward, or weird. 

£^said during on^^HH, during a break^J went behind a curtain 
anc^tood there for approximately 10 minutes. The team was concerned about 
him and asked him why he was standing behind the curtair^jowever, he 
would not respond. He eventually just came back to^^^J. 

jjgjjg^explained that another time he just left duringand he did not 
say anything. The group was concerned, and did not Knovmny he left. 

m indicated that ir^^^J^Hj seemed very disconnected from the 
group. In one situation.^^Oo^rHne subway with the group, and right as the 
doors were closing he gomf. The group was very concerned about him. He 
also did not show up for their performance. The group felt like^^abandoned 
them. 
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5/9/18 

LB met witf^^ 

LB explained the EO Office’s Resolution processes “Protocol” (see above). 

explained that she voted or^H^eincmpart of|H, but challenges 
started to arise when he walked oum^^^^^at leasttnree times. 

^Hsaid in^^^H, he did not show up for their performance. Also, the 
whole team goHinne subway, and H| got on the subway right before the 
doors closed. The team was very womea and concerned about him after he 
did that, and he did not offer any explanatior^l^istanced himself from the 
group throughout the trip while they were in^^^H. 

M explainecHhat she was unaware that^^had a disability, and she did 
noUiear any members call him weird, spaz, or awkward. 

Regarding the group discussion. She does not recall a time where^l 
specifically raised his hand and no one acknowledged him. 

5/9/18 

LB and SGS meet 
with Darin 

Rasmussen as Keith 
Williams 

SG^nc^^explained to Darin and Keith that they hav^oeen working with 
informally regarding his concerns withH^ LB talked to 
severaT^Hmembers and discovered thatj^f allegedly made numerous 
comment^Dout suicide. Plus^H allegeal^made a comment about a gun. 

Daren and Keith explained that they will do a welfare check or^^. They had 
previously dealt with gun comment issue. 

In addition, they will contact^^Hand possibly attend a^Hmeeting to talk 
to the group about a safety plar^^ 

5/9/18 

LB called 

LB informed that he met with UPD about^^fand UPD will be 

following-up wltHier. 

5/15/18 

LB met with 

■ 

explained that she attended the Tuesda;J|H^^|^^^| from Oct 
2M^^pring 20^^he recalls that^H was cade^j^ecausni^as one of 
the besUloinc^^M. She never heara any members say anything negative 
about^H AncKloes not recall anyone taking any negative action toward him. 

said the interaction between ^Banc^^^ppearecho be 
professionally polit^Sh^ioticecHh^^H^^^H^^^^^nc^h^^^ 

explaine^hatK^fi"^ 1 ’^ l,! ^M f-jdllF 1 

WSSfSf^- '' " ,'r v 1 ' They” ( 

tnrougn^^^^^^HH^I^^I^^H^^fSneoelieve^^l had 

the abilit^o^^^^J^iinn^ioe^iomiow^ny he never did it. 

5/15/18 


j^^^^explained that h^s a former ■■member who graduated in 2016. Me 
was a part o^^^ith^HFall 201 ^winter 2016. He saidstarted 
attending the^^^^^^j and there was discussion about asking him to join 
the main group. 

m^Jsaid his recollections regardinc^H and^^^ere positive. Me never 
witness an^iegative encounter^itf^^^ind any^^members. He never 
heard and members call^^^ny names, and n^ecalls^J having 

many positive relationships witn^Jmembers. 
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5/16/18 

SG^nd LB talked 
t°H 

LB explained that he talked to five current and former^^members, 

and based on ir^^ation LB learned during those conversations, it does not 
appear that th^^| members asked him to leave the clubs based on his 
disability. All th^urrentHBmembers that LB talked to indicated that they did 
not know that^H had disability. 

The^ndicated that they askec^J to leave th^clubs based or^everal things 
thatU had done while he was a member ofHL They told^J that 
accoramg to AS Student Club Coordinator (Jennifer Cook), club members can 
make a decision on membership if they feel a person is disruptive. 

was informed that two former^Hmembers (names that^H had given 
^^that LB talked to said they recall^^havinc^oositive relationship with 
U and they did not recall any incidents wher^H members called him 
disparaging names. 

H explained that he was very disappointed that he woulchrot able to join 
HJ again, and appeared to be very distraught. LB askedif he would like 
^Ho call the Counseling Center to make an appointment.^® told LB he had 
ar^ppointment to see his personal counselor later in the evening. SGS asked 
■ if he was okay, and if the EO Office could be of any further assistance 

said he did not need any further assistance, and then asked if he could 
leave the meeting. 

5/16/18 

LB called Michael 
Sledge 

To update him about^J. 

5/16/18 

LB called Keith 
Williams from UPD 

To update him a bout 

6/25/18 

LB called Jennifer 
Cook 

LB asked Jennifer if she was aware of any issues regarding 
misappropriation of fund. Jennifer explained that a member talked to her about 
concerns regarding misappropriation of fund. She explained that the person did 
not have any detail to substantiate their claim, and she referred them to 

Michael Sledge. 
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